TIU Contributes to Improved Health Service
Delivery in Aromo Health Center III
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#StopHealthWorker’s Absenteeism.

Under the #stop health workers absenteeism initiative, Transparency International Uganda
engaged with district officials in Lira district to monitor health service delivery and grow the
capacity of civic groups in using ICT for reporting poor health service delivery in their respective
communities. Speaking during the Lira District stakeholders forum The Transparency
International Uganda executive director acknowledged the role that the Lira District local
government and other partners had played in ensuring service delivery improvement especially
in the health sector. Drawing its mandate from the constitution, the Transparency International
Uganda BOD chairperson highlighted the importance of engaging civic groups in causing
demand driven accountability for better service delivery at both local and central government
level.
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